
MEMORANDUM OF AGREEMENT ."2

between

THE CITY OF WORCESTER

and

LOCAL170TEAMSTERS
DPW CLERKS

July 1,202
•'-June

30,2023

WHEREAS, the City of Worcester (the
"City") and Local 1 70 Teamster (the

"Union") have been
negotiating for a successor contract to the Collective Bargaining Agreement which was scheduled to
expire on June 30, 2022;

WHEREAS, the City and the Union have come to tenTls relative to a new contract behveen the
parties; and

WFIEREAS, the parties have agreed to execute a Memorandum ofAgreement pending the
drafting ofa new integrated contract;

NOW, THEREFORE, the City and the Union agree, as follows:

The existing contract shall be continued in full force and effect, except as modified herein,
pending the drafting of a successor contract docuinent.

1. ARTICLE 16. COMPENSATION CLAIMS

The parties agree to ainend Article 16, Section 16,2, by deleting the language which states, "even

though not required by state law or the equivalent thereoF* as indicated below:

16.2 The City shall provide Workers' Compensation protection for all employees cvcn though
not rcquircd by statc law or thc cquivalent thefee^-if the injury arose out ofon in the course of
employment.

2. ARTICLE 17. PROGRESSIVE DISCIPLFNE

The parties agree to amend Section 17.1 ofArticle 17 in thelastsentencebyaddingthe words.
"forfeiture ofvacation leave days" afler the word, "suspension". The last sentence shall now read,
"The fonn ofdiscipline may include verbal waming; writteii waniiiig; suspension, or in lieu ot
sii.spcn.tion CorfeUttreAfvaeatignjleayedMS. it'ii^ ohieclioii R^'by the eiuployee; demotion or
tennination."

3. ARTICLE 30. HOUDAYS

The parties agree to amend Article 30, Section 1, as indicated below;

(a) Adding the state holiday Juneteenth (June 19 ) to the list ofpaid holidays.
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4. ARTICLE 32. VACATIONS

(a) The parties agree to amend Article 32, by establishing a new Section 32.9, New
EmpIoyee-Vacation Leave, which will read fti for iiew einployees wliose vncntion yc.ir is ItjDf |
lliouglt May 31 iis follows:

/, (Vc'w-^:w/+/r»tt"rW/K-WI' «(c(«<.'>«-ti<rt»*+v!At»tr*^^A<m.^A-iWrtf^/:New employees
who commence employmenl with the City between June 1" and December 31 of
any given year will be given one week ofvacation to be used after twelve (12)
weeks in a paid status.

2. New employees who commence employment with the City between January I" and
May 31 ofany given year will be given Iwo weeks ofvacation on June I" ofthe
year that they were hired, that can be used after twelve (12) weeks in a paid statiis.

(b) The parties agree to amend Article 32, by establishing a new Section 32.10, "Carry Over
of Vacation Leave, which will read as follows:

1. Employees are allowed to carry over up to five (5) days ofvacation leave per year.
Under no circumstances shall more than five (5) vacation days be canried over to
another vacation year.

2. The carry over vacation days must be used within the first sixty (60) days afler the
vacation year begins.

(c) The parties agree to amend Article 32, by establishing a new Section 32.11, which will
readasfollows;

Employees who retum to duty following workers compensation leave shall be deemed
eligible for creditable serv'weforsiich leave toward the 30-week eligibility requirement for
vacation leave, Such crediiable service, however, shall not be applied to the accumulation,
canyover or cashing out ofvacation pay and shall strictly apply only to the 30-week
requireiTient.

(d) The parties agree to amend Article 32, by establishing a new Section 32,12, which will
read as follows:

Employees who retum to duty following military leave shal] be deemed eligible for creditable
serviceforsiich lcave toward the 30-week eligibility requireinent for vacation leave. Such
creditable service, however, shall not be applied to the accumulation, can-yover or cashing
out of vacation pay and shall strictly apply only to the 30-week requirement.

4. ARTICLE 38. WAGES

(a) The parties agree to amend Section 38 ol' llii; 2020 ?U22 (- oiiirnct to provide, effective as of
July l, 2021, the following additional base wage increase:

• 0.5% base wage increase retroactive back to July 1 ,2021;

A week ofvacalion will be forty (40) hours pio riitd
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(b) The parties tiirtliei agree to amend Section 38 to provide, effective as ofJuly 1, 30^-) 202?,
the following base wage increase:

• 2.75% base wage increase effective as ofJuly I, 2022.

(c) The parties agree that there will be no retroactivity on any ofthe above provisions for
employees who are not on the payroll on the execution date ofthe Memorandum of
Agreement, except forretired einployees and tor einployees \\lio h.ivc tiiinslcrrctl to oilier
ilup.irliiteiiis ol'the (.'ity .iiid iirt. IKI loiigei 111 ihc bargaiiiing 111111 loi aLltii'it service wtiile 11) tht'
l)tttgrtiiiiny tiiiil

(d) Regrading-The parties agree to regrade the DPW Clerks pay grades as follows:

• All job classification pay grades will be regraded two (2) pay grades effective on
202^,'isotJuty 1.20J2.

Ihf pnrties ayiee tliHt (tiere will l-ic 110 rclroacdviiy on nny ot'lhe above regr;ides Ibr
cmployecs who iirc' iiDt 011 the payroll 011 the execulino diilc oftht; Meiiiorniiduni ol'
Agreciiicnl, e>i(-c|)t tbr retired einployeev, for nctu.il .service

5. REOPENER

Ifduring the tenn ofthis 2022-2023 Agreement, any City bargaining unit that receives an across the
board base wage adjustment in excess ofthe parties' agreeinent, then and solely in that.event, it is agreed
that the Union shali have the right to reopen this 2022-2023 contract and negotiate the wages provision
onty; provided, however, this provision ofa reopener shall not apply to any base wage adjustment in
excess of the parties' agreement as a result ofan interest arbitration award. If the right to reopen arises,
the Union, ifdesirous ofnegotiating over wages, it shatl notify the City in writing within 30 days after the
base wage increase becomes effective, or the Union shall have been deemed to have waived its reopener
rights.

6. DURATION OF AGREEMENT

The parties agree to amend the Article 43 to provide for a one (1 ) year agreement beginning July 1,
2022, unless otherwise provided for, and ending June 30, 2023.

7. NEW ART1CLE. RESIDENCY

The parties agree to amend the contract by adding a new Article entitled "Residency" which states as
follows:

All members ofthe bargaining unit hired after the date ofratiHcation ofthis Memoranduin of
Agreement, shall estabtish residency in the City ofWorcester within one (1) year of their
appointment by the City. The Acting City Manager at his sole discretion may waive the residency
requirement for an employee in order to recruit and retain employees,
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,S DPW 1*1,RS<)NN,!-,1 QlJIK.h

1 tie parlie.s •igrcc (hiit ihtf llcnd C.lcik position 111 llie D1)W f'etsonnel Ott'irc .'.li<ill iioi h<: 111 ihe
baigiHiiiiiy itiiit

9 U'S.KAMilK SERyia,(JlNT.CR U1VISJON

1 lie l.i'nioit iicknowietlges thai the Cit> hy.s iiolillcd thc I'nioiiregarding ihc reorfnnizaiion ot'llic
Fincrgcncy CoiDmiiiiiciitioiis Departinenl <ind ihe li-aiislci ol thc CiistoiiiL'r Service Ceiitei I'roio
llie Dcpiinmcnt on>oblic Works to tlie Eincrgency CoiiiiniiiiiCiUions De]iiirtiiicni, and (lie (xirties
liiive resulved iiny tmp.icl issiies reyarding saic) transfer

10 DLPARl MBNT OF PDBLK WORKSOVERItME

(<i) C'lisioiner Seivtce C'eiitcr Reprcscniati\es will i.diiliDiii; lo be chgibte loi Snow Oveniiflt*
yssignmcnts

(1>) 1 lie C'ity ngrccs (o estabiish n scpiiraic overlitnu li.sl f'ur Sjieciitl Lveiii overtiiiie iincler tlie
jurisdiution oflhc Depannienl ofPublic Works nnd Piirks

(c> 1 liu City iigrees to requesl ihaf tlie Coininissionei ot llie Depnrlnieiit of Piihlit V, orkb iiiid
llarks include Customer Sen'icc Ccnter Reprcseii(tUi\es 011 the Special hvents o\frtin>e tist

(cl) Customei Sen'ice Cciitci Repieseiil,iti\es sh.it) IK>I hf cliyibte to bc 011 tlie reyiilar b<irgainiiiy
tiiii! ovcrliinc list

This Agreement has been duly executed by the authorized representatives of the City of
Worcester and Teamsters Union, Locat 170.

TEAMSTEBSUNION, LOCAL 170

^.
/, President

Dated:_S^^2&^C:_^J^^

By.,. ^ -^x
Eli Gillen, Business Agent

Dated: f/f'^/^ ^-

C1TY OF WORCESTER

By:_ 4c ^i l^-^-^-e^
D. M. Moschos, Esq., Special Counsel

Dated:_ /^// r}/'^^ 7-3
/ 7

Tltc tininiiiK.'lsnn^lcdge'; tl>nt tlie C;ty i'. rsubliihir^ >< M^ 'Heail C'k'rks" posilion \Mihin tlu- f'aiks Di'.isioii
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