
 

Please click the link below to join the webinar: 

https://worcesterschools.zoom.us/j/86487695395?pwd=engxdk5BT0czUUZDQmxBZDBLS

lJGdz09 
Passcode: 776304 

Telephone: US: +1 929 205 6099 or +1 301 715 8592  

Webinar ID: 864 8769 5395 

CLERK OF THE SCHOOL COMMITTEE 

WORCESTER PUBLIC SCHOOLS 
20 IRVING STREET 

WORCESTER, MASSACHUSETTS 01609 

AGENDA #23 
 

on: Wednesday, June 30, 2021 

at: 5:30 p.m. - Regular Session 

  5:40 p.m. - Executive Session 
  

virtually in: Esther Howland South Chamber, City Hall 

 

 ORDER OF BUSINESS        ACTION 

 
I. CALL TO ORDER 

  

INVOCATION 

 PLEDGE OF ALLEGIANCE  

 NATIONAL ANTHEM  

 
II. ROLL CALL 

 

 

III. APPROVAL OF RECORDS - NONE 

IV. MOTION FOR RECONSIDERATION – NONE 
V. IMMEDIATE ACTION - NONE 

VI. REPORT OF THE SUPERINTENDENT - NONE 

VII. COMMUNICATIONS AND PETITIONS  - NONE 

VIII. REPORTS OF THE STANDING COMMITTEES - NONE  

IX. PERSONNEL - NONE 
  

X. GENERAL BUSINESS 

 

gb#1-166  - Administration 

 (June 4, 2021) 
 

Request that the Superintendent be granted the annual authorization 

to make the final year end transfers necessary to balance surplus 

and deficit accounts for the fiscal year ending on June 30, 2021. 

 
 
 
 

The Worcester Public Schools is an Equal Opportunity/Affirmative Action Employer/Educational Institution and does not discriminate regardless of race, color, ancestry, 
sex, gender, age, religion, national origin, gender identity or expression, marital status, sexual orientation, disability, pregnancy or a related condition, veteran status 

or homelessness.  The Worcester Public Schools provides equal access to employment and the full range of general, occupational and vocational education programs.  
For more information relating to Equal Opportunity/Affirmative Action, contact the Human Resource Manager, 20 Irving Street, Worcester, MA  01609, 508-799-3020.  

https://worcesterschools.zoom.us/j/86487695395?pwd=engxdk5BT0czUUZDQmxBZDBLSlJGdz09
https://worcesterschools.zoom.us/j/86487695395?pwd=engxdk5BT0czUUZDQmxBZDBLSlJGdz09
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XI.   EXECUTIVE SESSION           ACTION 
 

gb #1-177 - Administration 

  (June 22, 2021) 

 

To discuss strategy with respect to collective bargaining if an open 
meeting may have a detrimental effect on the bargaining position of 

the public body and the chair so declares – Successor Contract 

Negotiations - Educational Association of Worcester, Aides to the 

Physically Handicapped, Monitors and Drivers. 

 

To discuss strategy with respect to collective bargaining if an open 
meeting may have a detrimental effect on the bargaining position of 

the public body and the chair so declares – Successor Contract 

Negotiations - Massachusetts Laborers District Council, Worcester 

Public Service Employees Local Union 176, Custodians; Massachusetts 

Laborers District Council, Worcester Public Service Employees Local 
Union 176, Educational Secretaries; Massachusetts Laborers District 

Council, Worcester Public Service Employees Local Union 176/Unit D, 

Computer Technicians. 

 

To discuss strategy with respect to collective bargaining if an open 
meeting may have a detrimental effect on the bargaining position of 

the public body and the chair so declares – Successor Contract 

Negotiations – Educational Association of Worcester, Units A & B 

(Educators/Administrators).  

 

To discuss strategy with respect to collective bargaining if an open 
meeting may have a detrimental effect on the bargaining position of 

the public body and the chair so declares – Successor Contract 

Negotiations – Educational Association of Worcester, Instructional 

Assistants Unit. 

 
To discuss strategy with respect to litigation if an open meeting may 

have a detrimental effect on the litigating position of the public body 

and the chair so declares – Educational Association of Worcester and 

Worcester School Committee, American Arbitration Association Case 

Number 01-20-0015-2596, Elimination of Extra Time at Level 4 
Schools. 

 

To discuss strategy with respect to collective bargaining if an open 

meeting may have a detrimental effect on the bargaining position of 

the public body and the chair so declares – Successor Contract 
Negotiations - IUPE Local - 125 Plumbers and Steamfitters; and IUPE 

Local -135, Tradesmen. 

 

XII. ADJOURNMENT 

    Helen A. Friel, Ed.D. 

    Clerk of the School Committee 
 

  



 

X. GENERAL BUSINESS ITEM  -  gb #1-166 

 Administration  S.C. MEETING  -   6-30-21 

 (June 4, 2021) 
 

 

 

ITEM: 

 
Request that the Superintendent be granted the annual authorization to make the 

final year end transfers necessary to balance surplus and deficit accounts for the 

fiscal year ending on June 30, 2021. 

 

 

 
 

 

 

 

 
 

 

 

 

 
PRIOR ACTION: 

 

6-17-21  -  Held. 

 

 

 
 

 

 

 

 
BACKUP: 

 

 

 

 
 

 

 

 

 
RECOMMENDATION OF MAKER: 

 

 

 

RECOMMENDATION OF ADMINISTRATION: 

 
Grant authorization on a roll call.  



 

IX. EXECUTIVE SESSION ITEM  -  gb #1-177 

 Administration S.C. MEETING  -   6-30-21 

 (June 22, 2021) 
 

 

ITEM: 

 

To discuss strategy with respect to collective bargaining if an open meeting may have 
a detrimental effect on the bargaining position of the public body and the chair so 

declares – Successor Contract Negotiations - Educational Association of Worcester, 

Aides to the Physically Handicapped, Monitors and Drivers. 

 

To discuss strategy with respect to collective bargaining if an open meeting may have 

a detrimental effect on the bargaining position of the public body and the chair so 
declares – Successor Contract Negotiations - Massachusetts Laborers District Council, 

Worcester Public Service Employees Local Union 176, Custodians; Massachusetts 

Laborers District Council, Worcester Public Service Employees Local Union 176, 

Educational Secretaries; Massachusetts Laborers District Council, Worcester Public 

Service Employees Local Union 176/Unit D, Computer Technicians. 
 

To discuss strategy with respect to collective bargaining if an open meeting may have 

a detrimental effect on the bargaining position of the public body and the chair so 

declares – Successor Contract Negotiations – Educational Association of Worcester, 

Units A & B (Educators/Administrators).  
 

To discuss strategy with respect to collective bargaining if an open meeting may have 

a detrimental effect on the bargaining position of the public body and the chair so 

declares – Successor Contract Negotiations – Educational Association of Worcester, 

Instructional Assistants Unit. 

 
To discuss strategy with respect to litigation if an open meeting may have a detrimental 

effect on the litigating position of the public body and the chair so declares – Educational 

Association of Worcester and Worcester School Committee, American Arbitration 

Association Case Number 01-20-0015-2596, Elimination of Extra Time at Level 4 

Schools. 
 

To discuss strategy with respect to collective bargaining if an open meeting may have 

a detrimental effect on the bargaining position of the public body and the chair so 

declares – Successor Contract Negotiations - IUPE Local - 125 Plumbers and 

Steamfitters; and IUPE Local -135, Tradesmen. 
 

PRIOR ACTION: 

 
 

BACKUP: 

 

 
RECOMMENDATION OF MAKER: 

 

RECOMMENDATION OF ADMINISTRATION: 
 

Discuss. 

 


