
CLERK OF THE SCHOOL COMMITTEE 
WORCESTER PUBLIC SCHOOLS 

20 IRVING STREET 
WORCESTER, MASSACHUSETTS 01609 

AGENDA #2 
 

The School Committee will hold a regular meeting: 
  

on: Thursday, February 7, 2019 
at: 6:00 p.m. – Executive Session 
 7:00 p.m. – Regular Session  
in: Esther Howland South Chamber, City Hall 

 
    ORDER OF BUSINESS                     ACTION 
 
 
I. CALL TO ORDER 
 

INVOCATION – Reverend Jonathan Slavinskas 
 Our Lady of Providence Church 
 

 
 PLEDGE OF ALLEGIANCE  
 
 
 NATIONAL ANTHEM  
 
 
II. ROLL CALL 
 
 
 

 
III. APPROVAL OF RECORDS  

 
aor #9-2  - Clerk 
 (January 25, 2019) 
 
To consider approval of the Minutes of the School Committee Meeting 
of Thursday, January 17, 2019. 

 
 
IV. MOTION FOR RECONSIDERATION - NONE 

 
 
The Worcester Public Schools is an Equal Opportunity/Affirmative Action Employer/Educational Institution and does not discriminate regardless of race, 
color, gender, age, religion, national origin, gender identity, marital status, sexual orientation, disability or homelessness.  The Worcester Public Schools 
provides equal access to employment and the full range of general, occupational and vocational education programs.  For more information relating to 
Equal Opportunity/Affirmative Action contact the Human Resource Manager, 20 Irving Street, Worcester, MA  01609, 508-799-3020. 
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V. IMMEDIATE ACTION         ACTION 
 
gb #9-25.1  - Administration/Administration 
 (January 22, 2019) 
 
To recognize Benjamin Robinson, a student from Burncoat High 
School, for his brave and selfless action in helping to save eight 
people from potential peril at a recent fire in the City of Worcester. 
 
gb #9-28  - Administration 
 (January 30, 2019) 
 
To consider input from the School Committee’s student 
representatives. 
 

VI. REPORT OF THE SUPERINTENDENT  
 

ROS #9-1.1  - Administration 
 (January 25, 2019) 
  
TO APPROVE THE RECOMMENDATION FROM THE SUPERINTENDENT 
REGARDING THE MICHIGAN’S UPDATED COMPREHENSIVE HEALTH 
EDUCATION CURRICULUM  

 
ROS #9-2  - Administration 
 (January 30, 2019) 
 
FY20 PRELIMINARY BUDGET ESTIMATES 
 

VII. COMMUNICATION AND PETITION - NONE 
 

 
VIII. REPORT OF THE STANDING COMMITTEE  - NONE 
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IX.  PERSONNEL           ACTION 
 
9-8  The Superintendent has APPROVED the APPOINTMENT of the persons 

named below: 
 
 

  Ayande, Sharon, Teacher, Special Education, Systemwide, MA, Step 2, 
$56,163 effective January 24, 2019. Licensed: Moderate Disabilities 
Prek-9. * 

 

 Berthiaume, Jessica, Teacher, Art, Systemwide, BA, Step 2, $49,946 
effective January 15, 2019. Licensed: Visual Art Prek-8. * 

 

 Conway, Ellen, Teacher, Allied Health, North, MA, Step 8, $75,970 
effective January 17, 2019. Licensed: Health Assisting 9-14. * 

 

 Cardogno, Rachel, Teacher, Elementary, Chandler Magnet, BA, Step 1, 
$46,894 effective January 9, 2019. Licensed: Elementary 1-6. * 

 

 Krouner, Mitchell, Teacher, Science, Worcester East, BA, Step 8, 
$69,064 effective January 10, 2019.  Licensed: Middle School 5-9. * 

 

 Macora, Erin, Teacher, Elementary, May Street, BA, Step 1, $46,894 
effective January 14, 2019. Licensed: Elementary 1-6. * 

 

 Murphy, Amanda, Teacher, Elementary, Tatnuck Magnet, BA, Step 1, 
$47,363 effective January 17, 2019. Licensed: Elementary 1-6. * 

 

 Murphy, Erica, Teacher, Art, Systemwide, BA, Step 1, $47,363 effective 
January 28, 2019. Licensed: Visual Art Prek-8. * 

 

 Tropeano, Adriana, Teacher, English as a Second Language, Woodland, 
BA, Step 3, $53,682 effective January 30, 2019. License pending: 
English as a Second Language Prek-6. * 

 

 Turner, Brianna, Teacher, Special Education, Vernon Hill School, MA, 
Step 3, $59,300 effective January 14, 2019. License pending: Social 
Work/School Adjustment Counselor.* 

 

 *prorated 
 
9-9  The Superintendent has ACCEPTED the RESIGNATION of the persons 

named below: 
 
 Jarrett, Arthur, Teacher, Special Education, North, effective February 

1, 2019. 
 Kelly-Bernhard, Patricia, Teacher, Art, Systemwide, effective January 

25, 2019. 
 Nguyen, Peter, Teacher, Math, Forest Grove, effective January 25, 

2019. 
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X. GENERAL BUSINESS         ACTION 
 
gb #8-289.1  - Administration/Miss Biancheria/Mr. Comparetto/ 
  Miss McCullough/Mr. Monfredo/Mr. O’Connell 
 (December 12, 2018) 
 
Response of the Administration to the request to provide a report on 
all transportation operations that were transferred to the Fremont 
St. facility and include all administrative vacancies that were 
advertised along with new or additional bus routes that were added. 
 
gb #8-290.1  - Administration/Miss Biancheria/Mr. Comparetto/ 
  Miss McCullough/Mr. Monfredo/Mr. O’Connell 
 (November 28, 2018) 
 
Response of the Administration to the request to provide a report on 
the Worcester Public Schools’ bus transportation system and include 
information relative to the ten new buses operated by the Worcester 
Public Schools and indicate the routes of said buses. 
 
gb #8-311.1  - Administration/Miss Biancheria/Mr. Comparetto/ 
 Miss McCullough/Mr. Monfredo/Mr. O’Connell 
 (January 16, 2019) 
 
Response of the Administration to the request to provide a report on 
the In Force Technology (IFT) 911 Software program that allows 
teachers and other staff members to contact 911 directly in case of 
emergency. 
 
gb #8-341.1  - Administration/Miss Biancheria/Mr. Monfredo/ 
  Mr. O’Connell 
 (November 12, 2018) 
 
Response of the Administration to the request to review the process 
by school for requesting changes or additions to bus stops. 
 
 
  

Consider with  
gb #8-290.1 and  
gb #8-341.1 

Consider with  
gb #8-289.1 and  
gb #8-341.1 

Consider with  
gb #8-289.1 and  
gb #8-290.1 
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X. GENERAL BUSINESS (continued)       ACTION 
 
gb #8-350.1  - Administration/Mr. O’Connell/Miss Biancheria/ 
  Mr. Monfredo/Mr. Comparetto/Miss McCullough/ 
 Mr. Foley 
 (January 28, 2019) 
 
Response of the Administration to the request to develop and 
implement a system of online grading which would be accessible to 
parents/guardians and appropriate staff members. 
 
gb #9-19.1  -Mr. Monfredo/Miss McCullough/Mr. O’Connell 
 (January 23, 2019) 
 
Response of the Administration to the request to consider raising the 
pay of substitute teachers for the next school year and consider 
giving those retired teachers who worked in the Worcester Public 
Schools additional compensation as an incentive to come back as a 
substitute. 
 
gb #9-29  - Miss McCullough/Miss Biancheria/Mr. Comparetto/ 
  Mr. Monfredo/Mr. O’Connell 
 (January 11, 2019) 
 
To explore the possibility of having the Parent Information Center 
(PIC) open several times throughout the year on weekends/evenings 
in an attempt to accommodate parents who are working during 
typical hours. 
 
gb #9-30  - Miss McCullough/Miss Biancheria/Mr. Comparetto/ 
   Mr. Monfredo/Mr. O’Connell/Mayor Petty 
   (January 16, 2019) 
 
To forward letters of appreciation to the individuals responsible for 
the very successful Coats for Kids drive this past season. 
 
gb #9-31  - Administration 
   (January 18, 2019) 
 
To accept the STARS Residences FY19 Woodland Academy Grant in 
the amount of $5,000.00. 
 
  



 Page 6 – 2-7-19 
  
 

X. GENERAL BUSINESS (continued)       ACTION 
 
gb #9-32  - Mr. Monfredo/Miss Biancheria/Mr. Comparetto/ 
  Miss McCullough/Mr. O’Connell/Mayor Petty 
 (January 22, 2019) 
 
Request that the Administration forward letters of congratulations 
to: 
 

- Gordon Hargrove, Friendly House Director and Dorothy 
Hargrove, former teacher and School Committee member for 
receiving the MLK, Jr. Community Service Award 

- Ronald Waddell, Jr., for the MLK Jr. Youth Service Award 
- and the following students for winning the poetry contest 

 
Goddard Scholars Academy 

Chloe Williams Anya Geist  
Emmanuel Torto Matthew Mingolla 
Tatyana Richman 

 
Burncoat Middle School 

Vafa Soheyli Wyatt Dancy 
Ella Wells Mary Kathryn Lambert 

 
Doherty Memorial High School 

Lolita Cani 
 
Worcester Technical High School 

Hussain Bhatti 
 
Claremont Academy 

Rudy Sanchez Cortez 
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X. GENERAL BUSINESS (continued)       ACTION 
 
gb #9-33  - Mr. Monfredo/Miss Biancheria/Mr. Comparetto/ 
  Miss McCullough/Mr. O’Connell/Mayor Petty 
 (January 22, 2019) 
 
Request that the Administration forward letters of congratulations to 
the following students recognized at the Martin Luther King, Jr. event 
at Quinsigamond Community College for their winning work: 
 
Essay winner: Emma Robeau, grade 8, Sullivan Middle School 
 
Art winners 
Frist Place 
Thiery J. Pierre, grade 4, Heard 
Street Discovery Academy 

 

Third Place 
Evi Galbraith, grade 3, Norrback 
Avenue School 
Elena Melka, grade 5, Midland 
Street School 

 
Second Place 
Amy Nasto, grade 5, Norrback 
Avenue School 
Neh Reh, grade 6, Canterbury 
Street Magnet Computer-Based 
School 

 

Honorable Mention 
Ketlyn Flauzino, grade 4, City 
View School 
Vera Asho, grade 5, Elm Park 
Community School 
Jenell Atuahene, grade 6, 
Norrback Avenue School 
Madison Reed, grade 6, McGrath 
Elementary School 

 
Group Art Winners:  
 
Grade Four Second Place - Flagg Street School - Charlotte Rose,  
  Anna Pasenello, Angeliki Soufleris, Julia Cahill,  
  Ava Rogers 
Grade Five First place - Flagg Street School - Sarah DeFusco,  
  Emma O’Connor, Lucia Smachetti, Roisin O’Malley,  
  Daphne Baumann 

Second place – Flagg Street School - Elisse Boucher,  
Phoebe Martin, Charlotte Martin, Mina Tsoutsis 

Grade Six First place – Flagg Street School - Leilah Ali,    
  Mia McCarter, Dea Kamberi, Malak Laallami 
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X. GENERAL BUSINESS (continued)       ACTION 
 
gb #9-34  - Administration 
   (January 22, 2019) 
 
To consider approval of the following donations: 
 
- $57,346.00 from the Worcester Technical Skyline Fund to support 

the Innovation Pathways Program. 
- $349.80 from Box Tops for Education to Tatnuck Magnet School  
- $78.60 from Box Tops for Education to Woodland Academy  
- $500.00 from WEDF for Get Fit at Woodland Academy 
- $1,000.00 to the Betty Reidy Scholarship at North High School 
 
gb #9-35  - Mr. O’Connell/Miss Biancheria/Mr. Comparetto/ 
  Miss McCullough/Mr. Monfredo 
 (January 22, 2019) 
 
To develop a process, for use with Worcester Public Schools 
construction and “accelerated repair” projects, to ensure that 
contractors participating in these projects, as general contractors or 
as subcontractors, pay their employees all wages to which those 
employees are entitled by law, including, but not limited to, regular 
wages, overtime, holiday pay, and, where applicable, minimum 
wage, all calculated, as appropriate, at prevailing wage rates. 
 
gb #9-36  - Miss McCullough/Miss Biancheria/Mr. Comparetto/ 
   Mr. Monfredo/Mr. O’Connell/Mayor Petty 
   (January 23, 2019) 
 
To set a date to recognize Madelyn Rich, a student at Burncoat High 
School, for being nominated to audition and for being accepted to an 
International All Young Women’s Choir that will be performing at 
Carnegie Hall in New York City on Sunday February 11, 2019. 
 
gb #9-37  - Mr. O’Connell/ Miss Biancheria/Mr. Comparetto/ 
  Miss McCullough/Mr. Monfredo 
 (January 25, 2019) 
 
To meet with representatives of the Worcester Red Sox, at an 
appropriate time, to discuss a preference for Worcester students in 
filling of internships and summer employment positions with the 
team. 
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X. GENERAL BUSINESS (continued)       ACTION 
 
gb #9-38  - Mr. O’Connell/Miss Biancheria/Mr. Comparetto/ 
  Miss McCullough/Mr. Monfredo 
 (January 25, 2019) 
 
To include a hiring preference for Worcester students in construction 
projects involving the City of Worcester, including but not limited to 
the stadium to be constructed for the Worcester Red Sox, and for 
related structures, especially for summer positions and for positions 
which are amenable to the academic schedules of students. 
 
gb #9-39  - Administration 
 (January 25, 2019) 
 
To consider approval of the 2019-20 Student Handbook of the 
Worcester Public Schools. 
 
gb #9-40  - Miss McCullough/Miss Biancheria/Mr. Comparetto/ 
  Mr. Monfredo/Mr. O’Connell/Mayor Petty 
 (January 28, 2019) 
 
To forward a letter of congratulations to SOFA for its successful 
performance of FAME. 
 
gb #9-41  - Mr. Monfredo/Miss Biancheria/Mr. Comparetto/ 
   Miss McCullough/Mr. O’Connell 
   (January 29, 2019) 
 
Request that the Administration have all students in K-6 participate 
in the NEA’s “Read Across America Day” on March 1st honoring Dr. 
Seuss with a variety of motivational reading activities in their 
classrooms and to encourage parents to do the same. 
 
gb #9-42  - Mr. O’Connell/Miss Biancheria/Mr. Comparetto/ 
  Miss McCullough/Mr. Monfredo 
 (January 30, 2019) 
 
To establish a practice and procedure for expeditious compliance with 
School Committee Policy GCA ("All professional staff positions in the 
school system will be created initially by the Superintendent and 
approved by the School Committee.") 
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X. GENERAL BUSINESS (continued)       ACTION 
 
gb #9-43  - Administration 
 (January 30, 2019) 
 
To consider approval of the appointment of the following provisional 
civil service employees as School Nurses, effective as shown: 
 

Engel, Melinda, Systemwide, Bachelors, Step 1, $47,363, 
effective January 7, 2019. License Pending: School Nurse All 
Levels 
 
Kibe, Marygoretti, Systemwide, Bachelors, Step 1, $47,363, 
effective January 7, 2019. License Pending: School Nurse All 
Levels 

 
gb #9-44  - Mr. Comparetto 
 (January 30, 2019) 
 
Request that the Administration consider creating a public policy 
forum on sex education within the next few weeks. 
 
gb #9-45  - Mr. Comparetto 
 (January 30, 2019) 
 
Request that the Administration establish a committee to develop a 
Parental Engagement Plan which would include members of the 
community with expertise on the topic. 
 
gb #9-46  - Mr. Comparetto 
 (January 30, 2019) 
 
Request that the Administration review the recommendations 
regarding rigorously evaluated sex education curricula listed by the 
Department of Health and Human Services’ Office of Adolescent 
Health (OAH) and the Sexuality Information and Education Council 
of the United States (SIECUS) (Annex A) and consider input from the 
representatives of the public policy forum on sex education prior to 
formulating its recommendations. 
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X. GENERAL BUSINESS (continued)       ACTION 
 
gb #9-47  - Miss McCullough/Miss Biancheria/Mr. Comparetto/ 
  Mr. Monfredo/Mr. O’Connell/Mayor Petty 
 (January 30, 2019) 
 
To set a date to recognize the following students who were recognized at 
the Martin Luther King, Jr. event at the Historical Museum for their art 
work: 
 
Art winners 
Frist Place 
Thiery J. Pierre, grade 
4, Heard Street 
Discovery Academy 

 

Third Place 
Evi Galbraith, grade 3, 
Norrback Avenue 
School 
Elena Melka, grade 5, 
Midland Street School 

 
Second Place 
Amy Nasto, grade 5, 
Norrback Avenue 
School 
Neh Reh, grade 6, 
Canterbury Street 
Magnet Computer-
Based School 

 

Honorable Mention 
Ketlyn Flauzino, grade 
4, City View School 
Vera Asho, grade 5, 
Elm Park Community 
School 
Jenell Atuahene, 
grade 6, Norrback 
Avenue School 
Madison Reed, grade 
6, McGrath 
Elementary School 

 
Group Art Winners:  
 
Grade Four Second Place - Flagg Street School - Charlotte Rose,  

Anna Pasenello, Angeliki Soufleris, Julia Cahill, Ava Rogers 
Grade Five First place - Flagg Street School - Sarah DeFusco,  
  Emma O’Connor, Lucia Smachetti, Roisin O’Malley,  
                      Daphne Baumann 

Second place – Flagg Street School - Elisse Boucher,  
Phoebe Martin, Charlotte Martin, Mina Tsoutsis 

Grade Six First place – Flagg Street School - Leilah Ali, Mia McCarter,  
Dea Kamberi, Malak Laallami 
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X. GENERAL BUSINESS (continued)       ACTION 
 
gb #9-48  - Executive Session (Administration) 
  (January 30, 2019) 
 
To discuss strategy with respect to collective bargaining and to 
conduct collective bargaining regarding Grievance #18/19-1. 
 
To discuss strategy with respect to collective bargaining and to 
conduct collective bargaining regarding Grievance #18/19-5. 
 
To discuss strategy with respect to collective bargaining and to 
conduct collective bargaining regarding Grievance #18/19-7. 
 
To discuss strategy with respect to collective bargaining for Aides to 
the Physically Handicapped and Monitors, if an open meeting may 
have a detrimental effect on the collective bargaining position of the 
School Committee and the chair so declares. 
 
To discuss strategy with respect to collective bargaining for Plumbers 
and Steamfitters - IUPE, if an open meeting may have a detrimental 
effect on the collective bargaining position of the School Committee 
and the chair so declares. 
 
To discuss strategy with respect to collective bargaining for 
Tradesmen - IUPE, if an open meeting may have a detrimental effect 
on the collective bargaining position of the School Committee and 
the chair so declares. 
 
 

XI. ADJOURNMENT 
    Helen A. Friel, Ed.D. 
    Clerk of the School Committee 
 











































Welcoming Schools 

In response to community input and related research, the Welcoming Schools initiative, 
identified in our strategic plan, will embed the following into our culture and climate work 
across schools:  

1. LGBTQ safe schools training and implementation
2. Development of LGBTQ inclusive curriculum in disciplines
3. Ongoing support, discussion and monitoring of student development of

an understanding of consent and respect for boundaries
(https://www.gse.harvard.edu/news/uk/18/12/consent-every-age)

Implementation of the Michigan Model for Health in grades 6, 7/8 

Note that the Teacher’s Guide is a framework that is adjusted and supplemented to meet the 
grade level standards and developmental needs of students. Consent, developing healthy 
relationships and LGBTQ inclusivity will be addressed across topics as foundational 
understandings.  

The components of the Michigan Model for Health currently addresses consent and healthy 
relationships explicitly in the Social Emotional Health curriculum in the following lessons:  

Grade 6: Lesson 1: Taking Healthy Risks in Friendships (pp. 17-31) 
      Objective: Analyze how friendships may involve positive and negative risks. 
 Lesson 2: Listening to and Appreciating Our Friends and Others (pp.35-50) 

 Objective: 1. Demonstrate effective listening strategies and 2.Demonstrate the 
       ability to express appreciation.  
 Lesson 3: Speaking Assertively and Respectfully (pp. 51-71) 

 Objective: 1. Recognize appropriate times to use assertive communication skills 
       and 2. Demonstrate the ability to use assertive communication skills. 

 Lesson 4: Managing Strong Feelings in Healthy Ways (pp.73-82) 
 Objective: Demonstrate the ability to use practical strategies to manage strong 

       feelings. 
 Lesson 5: Expressing Anger Without Angry Behaviors (pp.83-101) 

       Objective: Explain the difference between angry feelings and angry behavior. 
 Lesson 6: Getting Help from Others  

 Objective: 1. Identify criteria to determine whether another person is able to  
 help one make healthy decisions and solve problems; and apply these criteria to 
 identify people who can provide help and 2. Analyze the importance of getting  

 help from an adult when it is needed. 
 Lesson 7: Making Healthy Decisions (pp.121-138) 

       Objective: Describe the decision making and problem solving steps.  
 Lesson 8: Practicing  How to Make Decisions and Solve Problems (pp. 139-148) 

ANNEX A
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 Objective: Demonstrate the ability to make a decision or solve a problem using 
       criteria to evaluate solutions. 

 Lesson 9: Finding Ways to resolve Conflicts (pp. 149-167) 
 Objective: 1. Describe the characteristics of conflict that can be resolved and  
 the steps of effective conflict resolution and 2. Demonstrate the ability to use 
 the steps of conflict resolution.  

Grade 7/8: Lesson 1-  Why Do I Behave the Way I Do? (pp.1-13) 
       Objective: Describe how feelings and thoughts help to determine behavior. 

 Lesson 5: Managing Anger and Listening Tips 
 Objective: 1. Identify different facets of anger, analyze hypothetical situations 
 to  identify signs of anger,  2. Apply skills to manage strong feelings, and 3.  
 Demonstrate effective listening skills 

 Lesson 6: Empathy and I-Statements (pp. 77-91) 
 Objective: Demonstrate the ability to be empathic and use I-statements. 

  Lesson 7: Decision Making and Problem Solving (pp.93-110) 
 Objective: Demonstrate effective problem solving and decision making 

       skills.  
 Lesson 8: Conflict Resolution (pp.111-134) 

       Objective: Demonstrate effective conflict resolution sills. 
 Lesson 9: Taking Control  

 Objective: 1. Analyze influences that promote aggression and violence,  
 Identify safety guidelines to avoid dangerous situations, 2. Demonstrate 
 strategies for avoiding dangerous situations, including refusal skills,  
3. Examine situations where adult help is needed, including depression.

 Lesson 11: The Many Faces of Bullying-Part 2 
 Objective: 1. Define and identify different forms of sexual harassment, 
 examine how reporting sexual harassment is the best way to reduce it, 
2. Examine the role of bystanders in reducing harassment,  and 3. Analyze

 the  impact of sexual harassment on individuals who are harassed and the 
 consequences for those who choose to harass others. 

 Lesson 12: Choose Friends Wisely (pp. 193-204) 
 Objective: 1. Analyze the characteristics desired in a friend, 2. Analyze 

       friendship characteristics of self and current friends.  
 Lesson 13: Protect Yourself-Untangle the Relationship Snags and Stay Away from 
 Negative Relationships (pp.207-213) 

 Objective: Apply four optional ways to manage conflicts with friends, 
       including walking away.  

 Lesson 14: Healthy Future Relationships (pp.215-234) 
 Objective: 1. Examine the characteristics of a negative or abusive  
 relationship and 2. Synthesize a rationale for using dating guidelines to 
 avoid abusive relationships.  
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WPS teachers will work to make this a gender neutral curriculum to address the needs of 
LGBTQ youth and community inclusivity. We will supplement with grade appropriate lessons as 
identified as necessary.  

Note: Health teachers will be trained by DESE on the “Safe Schools Program” for LGBTQ youth. 
 Health teachers received PFLAGG professional development in August 2015. This will 
 be scheduled again as an update to the training. 
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WPS LGBTQ Education 

Current research by Harvard, GLSEN, DESE, and the CDC indicate that to develop and sustain a 

welcoming school environment all students must feel they belong and in doing so must be able to 

identify themselves among peers, teachers, school leadership, and the content they are learning. We 

can teach a handful of gender identity and orientation lessons in our health classes, but believe the 

greater impact will come from embedding a culture of inclusivity across all disciplines. 

At this time, we have not been able to identify separate, evidence-based curriculums particularly and 

solely about LGBTQ . However, there are multiple resources for lessons across the grades which are 

easily embedded into standards based discipline instruction.  

Based on the current literature that we have reviewed, 2014-2018, we feel that focusing on: 1. Ensuring 

a school level inclusive community and 2. Supporting the classroom level inclusive curriculum work with 

resource support and modeling is our best first step. For example, asking educators to look at their class 

material and ensuring the writers, historians, and artists selected represent the diversity of the students, 

and the families, they teach.   

Take into consideration, same –sex marriage was illegal in the United States until 2015 and 

Massachusetts is one of the few states without sexual health legislation.  These two factors greatly limit 

the availability of comprehensive, evidence-based LGBTQ curriculum. In addition, research indicates that 

stand alone units of curriculum are more effective when the basic principles are embedded into the 

culture of the school. 

Evidence based curriculum takes years to develop between research, design, implementation, analysis, 

peer reviewing, and publishing.  An arduous task in any discipline, proves exceedingly challenging in 

areas of health and wellness.  Only recently has Social Emotional Learning been widely accepted as a 

best-practice.  Through the SEL lens there is renewed focus on the wellbeing of the whole child.  As we 

search for comprehensive curriculum that meets the needs of all students, little can be found in the area 

of gender identity.  

Teaching units on gender identity and orientation are important.  Recognizing the needs of LGTQ 

students are equally important.  Our recommendation to School Committee is to set a precedence of 

inclusivity for all students by integrating LQBTQ initiatives across the district through increasing 

professional development for all staff and to develop inclusive curricular content across disciplines.  
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Action Steps Spring-2019 through Spring 2021 

1. Develop and provide administrative and staff trainings in LGBTQ related policies and regulations

(http://www.doe.mass.edu/sfs/lgbtq/GenderIdentity.html)

2. Develop and provide administrative and staff trainings to support developing and sustaining

inclusive practices at the community level with specific attention to LGBTQ in regard to

welcoming schools and cultural competence (e.g., The ability to interact effectively with all

community members and ensure their needs are addressed.)

3. At the classroom level, across disciplines,  provide an LGBTQ –inclusive curriculum :

(https://www.glsen.org/educate/resources/creating-lgbt-inclusive-lessons)

1. Ensure our LGBTQ students see themselves reflected in lessons

2. Ensure all students gain a more complex and authentic understanding of the world

3. Require and model respectful behavior, critical thinking and a social justice stance

4. Develop and provide staff with resources and support to develop and implement

standards based lessons that are inclusive (For an example see:

https://www.tolerance.org/classroom-resources/teaching-strategies)

5. Provide developmentally appropriate classroom libraries that reflect the diversity in our

school communities.

Best practice in the current educational literature is to ensure we provide an LGBTQ inclusive school 

environment and can be summed up as: 

“To feel safe and to feel seen. To feel valued and capable of growth. These are simple concepts—basic 
pillars of student achievement and the results of good pedagogy. 

For many queer students these rights remain out of reach. But LGBTQ students who go to school in a 
fully inclusive environment—where both curriculum and schoolwide policies value their identities—
experience more positive outcomes. They also experience less harassment, feel more valued by school 
staff and face fewer barriers to success. 

We also know that an LGBTQ-inclusive school benefits all students. Seeing LGBTQ identities valued in 
the classroom, in the curriculum and in day-to-day interactions inspires empathy, understanding and 
respect.” 

(Retrieved 1-31-19 at https://www.tolerance.org/magazine/publications/best-practices-for-serving-
lgbtq-students)  
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