MEMORANDUM OF AGREEMENT
between
City of Worcester
and
Local 911, N.EP.B.A.

This Memorandum of Agreement sets forth the agreements of the parties for a new
agreement, to supplement and supersede inconsistent terms of prior agreements in effect through
June 30, 2010. This Memorandum shall not be binding until approved by the City Manager and
ratified by the membership of the Union. Failing such approval or ratification, this Memorandum
shall not be admissible in any proceeding between the parties, and both parties will be free to

revert to bargaining positions prior to the negotiations which produced this agreement.
1. Duration. The new collective bargaining agreement shall be effective through
June 30, 2013. Language items agreed to by the parties will be effective on approval of funding,

or as otherwise specified. Economic items will be effective on the specified dates.

2. Wages. The salary schedule in effect prior to this agreement shall be increased by
2.0% effective July 1, 2012.

3. Health Insurance.

a. Plan Design. The parties agree to replace the existing health insurance plans and plan
designs and implement new health insurance plans1 and plan designs developed by the City (as
outlined on the attached open enrollment summary)” to be purchased for the FY 2012 plan year
pursuant to MGL 32B, section 3. In consideration of the Union’s agreement regarding health

insurance plans, the City agrees 10 dedicate its savings from the adoption of such plans to support

! Members must fill out enroliment paperwork to enroll in one of the new plans. For members who do not fill out
enrollment forms, the City will determine the appropriate replacement plan.

2 A fourth plan (as outlined on the separately attached plan summary) will be available for police officials to enroll

in a family health plan when an eligible member of their family permanently lives out of the coverage area of the
three primary plans offered by the City (out of New England).
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funding in the FY 2012 budget sufficient to avoid layoffs of bargaining unit personnel in that
fiscal year, and upon passage of such a budget, not to layoff any police officer during FY 2012

employed at the time this agreement is executed. This item will be effective upon ratification of

the agreement by the parties.

b. Premium Incentive. A premium incentive will be available to members in FY

2012 when selecting a lower cost health plan (whereby the member will not have payroll
deductions for health insurance premiums) as follows: the premium incentive on the City Direct

plan will be for 8 weekly pay periods and the premium incentive on the City Advantage Plan will

be for 4 weekly pay periods.

4, Stipends and Allowances. The parties agree to delete Article 25 Clothing

Allowance, Article 26 Defibrillator Stipend, and all related prior agreements regarding the
Clothing Allowance Stipend, the Civil Process Server Stipend, and the Defibrillation Stipend
effective July 1, 2011.

a. In consideration of the Union’s agreement to City proposals reflected within this
Memorandum, the Clothing Allowance Stipend, the Civil Process Server Stipend, and the
Defibrillation Stipend shall be eliminated and in consideration of the continuing regulations and
requirements, shall be added to the annual base salaries (starting at Step 1A through the
applicable maximum step) effective July 1, 2011 per Attachment A.

b. Notwithstanding any prior agreements on clothing allowance payments, upon
successful completion of recruit training, police recruits shall be paid a stipend of $1,250 upon

graduation from the academy.

5. Sick Leave Conversion. Revise the first paragraph of Article 17 to read as

follows: Bargaining unit members shall be eligible to accumulate sick leave pursuant to Chapter
3, Article 1 of the City of Worcester Revised Ordinances. An employee who has accumulated in
excess of one hundred (100) sick days may convert up to sixty-five (65) such days in excess of

the 100 day threshold to administrative leave, such days to be paid at a rate of $100 per day, and
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paid in a lump sum to the employee upon retirement or to the employee’s estate in the event of

the employee’s death while employed.

6. Court Time. The Worcester Police Policy and Procedure #470, Section N,
adopted in November, 2008, prohibiting dual pay status shall not apply to situations where an
officer is assigned to attend court, actually appears for court as scheduled, and is released from
court. Even though such officer is still being paid the court time minimum upon such release, he
or she shall be permitted thereafter to accept such detail work as may be available in accordance
with the usual rules applicable to details. Upon implementation of this agreement, the Union

agrees to dismiss with prejudice the case docketed as MUP-10-6151.

7. Integrated Contract. The Union and the City agree to execute a fully integrated

collective bargaining agreement for the FY 2011 — FY 2013 period within 120 days of the
implementation of this agreement. The City shall be responsible to prepare the first draft of the
integrated CBA, and submit the same to the union within a reasonable amount of time in order

that the parties may review and execute the integrated CBA within the 120 day time period.

8. Sick Leave Bank.

Amend Article 33, Section E, by replacing from the current first sentence immediately
following the word ‘Committee’: through the first comma in the current second sentence with the
following:

‘for the sick leave bank benefit as follows: upon submission of a completed sick bank

application, together with the customary supporting medical documentation, the

employee shall be granted up to twenty (20) sick leave days. In the event of further need’.

9. Study Committee. The parties agree to participate in a study committee of two

officials and two city representatives to review the issue of sick leave bank, which will conclude

its study on or before June 30, 2013.
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10.  Emplovees Affected bv Lavoff. Employees of the bargaining unit laid off from
the Worcester Police Department on February 27, 2009 and rehired on or before May 11, 2011,

shall have their anniversary date restored to their original hire date for purposes of vacation

eligibility and to September 8, 2008 for departmental job bidding eligibility.

11.  In consideration of the Union’s agreement to City proposals reflected in this
memorandum as well as the Union’s early recognition for contribution rate changes to 75/25
back to July 1, 2009, allowing for cost savings which preserved jobs and critical City services in
FY10 and FY11, the wage schedule shall be increased by 1% effective January 1, 2013.
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LOCAL 911, NEPBA CITY OF WORCESTER
By its City Manager

W

Michael VO’ Brien

Date: \S-/‘é//

: /DA
/u,e/u/%/ %W' ~ ?/,
/ f//é///
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SCHEDULE 4 - UNIFORMED POLICE,
LOCAL 911, NEPBA (POLICE OFFICERS)

ATTACHMENT A

EFFECTIVE 7/1/2011

No Degree Hired before 7/1/09 / All PO Hired after 7/1/09

95 HOURLY $19.38 $23.41
WEEKLY $775.20 $936.40
ANNUAL $40,448.83 $48,860.01

Associate's Dedgree

95 HOURLY $25.66
WEEKLY $1,026.48
ANNUAL $53,560.26

Bachelor's Degree

95 HOURLY $27.91
WEEKLY $1,116.56
ANNUAL $58,260.50

Master's Degree

95 HOURLY $29.04
WEEKLY $1,161.60
ANNUAL $60,610.63

$26.55
$1,062.00
$55,413.64

$29.12
$1,164.64
$60,769.25

$31.68
$1,267.28
$66,124.86

$32.97
$1,318.60
$68,802.66

$27.46
$1,098.40
$57,312.94

$30.12
$1,204.68
$62,858.48

$32.77
$1,310.96
$68,404.02

$34.10
$1,364.10
$71,176.79

$28.38
$1,135.20
$59,233.11

$31.13
$1,245.16
$64,970.67

$33.88
$1,355.12
$70,708.22

$35.25
$1,410.10
$73,5677.00

$29.83
$1,193.20
$62,259.47

$32.72
$1,308.96
$68,299.66

$35.62
$1,424.72
$74,339.85

$37.07
$1,482.60
$77,359.95

$30.85
$1,234.00
$64,388.36




The City of Worcester Health Insurance Pla

FY12 Open Enrollment Summary

n Choices - Effective July 1, 2011

/ -

2 L) J = 2. L - a0¢ c
Network Blue: N.E. Options Plan ; Advantage
Plan name e L ‘ Direct
(with Three Tiers™) Tier 1* _  Tier 2%
Deductible $250/$750 (T2/T3) $200/$600 $250/$750
Routine Physical Exams $0 $0 $0
PCP office visit L T1:$15 T2:$25 T3:$35 $15 $15 $20
Specialist visit $35 $25 $25 $30
Emergency room $100 $100 L $100
, , T1: $150 T2: $200 T3: $500 . ] $250 after $500 after
Inpatient hospital after deductible $200 after deductible deductible deductible
T1:3150 T2:$200 T3:$500 . $150 after | $300 after
Same day surgery after deductible $100 after deductivle deductible deductible
Diagnostic services T1 $0 . .
(Lab, X-ray, etc.) T2/T3 $0 after deductible $0 after deductible $0 after deductible

Imaging services

T1: $50 hospital or non-hospital
T2: $50 after deductibie hospital or $50

$50 non-hospital or $100

$50 non-hospital or $100

(MRIs, PET, CAT and Nuclear non-hospital . . . .
Cardiology scans) T3: $450 hospital after deductible or $50 hospital after deductible hospital after deductible
non-hospital
Rx %ﬁ $10/$25/$45 ﬁ $10/$25/$45 $10/$25/$45
{Listed premiums, plan dasigns, and cantribution rates are subject to due to collectiy ining of by the authority of the City when ficable.)




